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1. Overview
It is very important for the students, society and nation to prepare for the systematic 
career preparation in higher education phase due to the high rate of university entrance in 
Korea. The government has been contributed to university career education in promoting 
policies to support employment of university students. However, there is an indication that 
the organic linkage of policies by ministries is insufficient and does not reflect the 
characteristics of universities and the needs of its members. It is pointed out that systematic 
career education is needed at higher education level in preparation for technology such as 
artificial intelligence and labor market changes.
Therefore, this study suggests the basic directions and challenges of career education 
policy in higher education and proposes effective career education system and operational 
management method in university.
2. University Policy on Careers Education and Current Status
We analyze the careers status of students, prior studies, and university career education 
policies in chapter 2, university policy on careers education and current status. As a result, 
the following implications are suggested. First, as the school-age population declines, there 
is a need for national job-search and career education policies to promote the utilization of 
high-quality human resources. Second, it is needed job search and customized career 
education for women who graduated from general universities can enter. Third, it is necessary 
to provide tailor made career and employment supports according to the characteristic of each 
major. Fourth, it needs to reinforce university career education of a government-wide effort. 
Lastly, it is necessary to reorganize the bachelor's system and structure, personnel and 
infrastructure, and career education system to cope with the 4th industrial revolution.
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3. Case Studies on Career Education of Domestic and Foreign Universities
In chapter 3, we analyze the case study on university career education of domestic and 
abroad universities to set up an effective career education system and operation plan. The 
domestic career education cases are classified into three categories: career education plan 
(vision) and organizational system, career education curriculum operation, and installing 
supportive infrastructure and network so we get some suggestions from various examples 
such as the cases of universities in Seoul or in local universities, the size of universities, 
and the cases that are done by whole-of-university or an individual department. As an 
example of overseas career education, we review career education policies and university 
cases in four countries in the United Kingdom, the United States, Japan and Singapore.
The result of examining the cases of domestic and foreign universities,
first, career education in universities is centered on departments majoring and department 
of career education. Second, the main activities of the university career counseling support 
service are providing various services for career counseling and job preparation based on 
examination and self–understanding. In addition to domestic employment, it also 
encourages employment abroad and puts much effort into entrepreneurship education. 
Third, in order to guide career education efficiently, online career education support system 
has been constructed and utilized. Fourth, career subjects have opened and operated for all 
students. Fifth, career counseling education should be provided for career development 
centers or major professors who were responsible for career counseling for students. 
Finally, it suggests that highly practical employment education and entrepreneurship 
education should be done through career education.
4. Requirement Analysis on Career Education in University
Chapter 4 addresses the need of university career education, it is analyzed on-line 
surveys for three groups of students, professors, career and employment support 
practitioners in general universities conducted from May 22th, 2017 to June 21st, 2017. At 
the results of this, we have presented the recognition, experience and requirements for 
career education and entrepreneurship education.
The results of research on the needs of university students are summarized as follows. 
First, the students are lack in career preparation level, career education, and experience in 
entrepreneurship education. Second, as career characteristics and needs of students 
according to their major, sex, and grade are different, it is necessary to provide university 
career education and entrepreneurship education reflecting these characteristics. Third, it 
indicates that the career-related curriculum and programs offered by the university are not 
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helped in the career planning and search of university students, it requires an improvement.
The research results on requirements of university professors are summarized as follows. 
First, university professors need to provide the career and entrepreneurship education for 
students, it is recognized that the participation of professor is important. Second, the 
degree of participation in university career education and entrepreneurship education is 
low, and there is a difference in the degree of participation of professors depending on the 
specialty of the department and the characteristics of the school, the supporting measures 
considering these characteristics should be sought. Third, professors recognize the needs of 
career and entrepreneurship education and participation in educating, but there are heavy 
working load and lack of time so it is suggested that there was no difference in incentive 
or compensation between participating professors and not participating professors, and there 
is a lack of support measures such as necessary materials.
The results of the survey on the needs of university career and employment support 
practitioners are summarized as follows. First, the practitioners are highly aware of the 
necessities of providing career and entrepreneurship education and work experience 
opportunities in universities. Second, most universities had a dedicated department and 
dedicated staffs for career, employment and entrepreneurship education, but they focused 
on employment education mainly and the workforce was insufficient compared to the 
importance of work and workload. Third, there are recognition gaps among university 
members; university students, professors and the practitioners regarding to the difficulties 
of career, employment and entrepreneurship education in university. Fourth, it shows a 
consistent recognition that the directions of career education policy at the national are most 
needed to strengthen links between universities and labor markets, and to expand financial 
supports for university career, employment and entrepreneurship education.
5. Suggestions on Career Education Policy of Higher Education
We present a conclusion of this study in chapter 5 and describe main directions and 
tasks of career education policies in higher education and suggest the career education 
system and management plans focused on universities.
The six main directions for career education policies in higher education are as follows. 
First, strengthening the vision and role of career education for career development of 
students. Second, expanding the deepened career education considering the characteristics 
of each school and the major characteristics. Third, enhancing the internal process and the 
quality of the curriculum of university career, employment and entrepreneurship education. 
Fourth, reinforcing the linkage between the organization system and related institutions in 
the university. Fifth, strengthening connections between universities and labor markets and 
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expanding financial supports for the work experiences and the career, employment and 
entrepreneurship education. Sixth, continuing public relations activities and follow-up 
studies to raise awareness and participation of career education in university. The 
promoting tasks and challenges according to each main direction are described on Section 
2 in chapter 5. The career education system and management plans in university are 
proposed on Section 3 in chapter 5.
